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Host Family Application Form – Season 2026/27
	Thank you for your interest in becoming a host family for Carlisle United Academy players.

Please complete this form as fully as possible and return it to: 
sally.macdonald@carlisleunited.co.uk

Following receipt of your application, if we wish to progress your application, we will contact you to arrange an initial home visit and discuss the role in more detail.  No placement will commence and no DBS check will be initiated until this form has been received and assessed.




	Personal Information:


	Full Name
	

	Date of Birth
	

	Home Address (inc. Postcode)
	

	Length of time at this address
	

	Previous address (if less than 3 years at current)
	

	Home Telephone
	

	Mobile Telephone
	

	Email Address
	

	Occupation
	

	Employer Name & Address
	




	Household Members

Please list every person who lives at the property, including children.  All household members aged 16 and over will be required to complete an Enhanced DBS check before any placement commences.


	Full Name
	Date of Birth
	Age
	Relationship

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	



	Current or Most Recent Employment:

Please provide details of your current or most recent employment.


	Employer / Organisation
	

	Job Title
	

	Brief description of responsibilities




	

	Are you currently employed?
	Yes – full time
Yes – part time
No – not currently employed
Self-employed / other


	If not currently employed, what is your main occupation or activity.

	



	Property and Hosting Details:



	Type of property (e.g. house, flat, bungalow)
	

	Number of bedrooms available for player(s)
	

	Does the property have a shower?  Would the player have sole use or shared use – please provide details

	

	Does the property have a bath?
Would the player have sole use or shared use – please provide details
	

	Distance from Brunton Park (miles, approximate)
	

	Nearest public transport route to Brunton Park:

	

	Are you a smoker, or is smoking permitted inside the property?  
	

	Maximum number of players you could accommodate at one time
	

	Do you have a garden or outdoor space?

	

	Do you have pets?    If yes, please give details:

	

	Are you able to provide transport to/from training if required?  

	

	Any periods of unavailability during the season (please give dates)
	



	Experience and Motivation:


	Why do you want to become a host family for CUFC Academy?
	

	Describe any experience you have of working with or caring for young people aged 16-18 (eg parenting, coaching, youth work, teaching, volunteering):
	

	What do you feel are the most important things a host family can offer a young player living away from home?
	

	What makes you a suitable candidate for this role?
	



	Criminal Convictions and Suitability

Carlisle United Football Club is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.

 As part of our recruitment process, applicants will be required to submit to Enhanced DBS Criminal Records checks, including checks against the Barred Lists. 

This role is exempt from the Rehabilitation of Offenders Act 1974 and all convictions, including spent convictions that have not been subject to filtering by the DBS, should be declared.


	Have you, or has any household member aged 16 or over, ever been convicted of or cautioned for any criminal offence?

If yes, please provide full details for each relevant household member (name, nature of offence, date, disposal.
	

	Has any household member ever been disqualified from working with children, or had an application to foster or adopt refused or cancelled?

If yes, please provide details. 
	

	Has any household member ever been the subject of a child protection investigation or had involvement with children’s social care in relation to concerns about a child?

If yes, please provide details
	

	Is there anything else you think we should know when assessing suitability?
	




	References

Please provide two referees.  One should be your current or most recent employer.  The second may be a professional contact, community figure, or someone who knows you well in a non-family capacity.  References will only be taken up if successful in securing a role as host family and will be required prior to any placement. 


	Referee 1 – Current or most recent employer

	Organisation
	

	Referee full name
	

	Job title/role
	

	Contact telephone
	

	Email address
	

	Referee 2 – Second referee

	Organisation
	

	Referee full name
	

	Job title/role
	

	Contact telephone
	

	Email address

	



	Declaration and Consent:

 I declare that:
· The information provided in this application form is true and accurate to the best of my knowledge.
· I understand that any false or misleading information may result in the application being rejected or, if discovered after appointment, the placement being terminated.
· I consent to the Club contacting the referees above.
· I consent to Enhanced DBS checks being undertaken for all applicable household members via the FA DBS system.
· I understand that a home visit and suitability assessment will take place before any placement is confirmed
· I agree to inform the Club promptly if any household member becomes subject to a police investigation, child protection enquiry or DBS referral after this form is submitted.



Signature: ______________________________________ Date: _______________________

Full Name (Print) ______________________________________








Accessibility Statement
At Carlisle United Football Club, we are committed to ensuring that our application process is inclusive and accessible to all candidates, including those with disabilities. We believe in providing equal opportunities and fostering a diverse and inclusive environment.
Our Commitment
We are dedicated to making our application process accessible to everyone. This includes providing reasonable adjustments and accommodations to ensure that all candidates can participate fully in the recruitment process.
Support and Feedback
We welcome your questions and feedback regarding the accessibility of our application process. If you encounter any barriers or require assistance, please let us know how we can help. You can reach us at:
· Email: sally.macdonald@carlisleunited.co.uk
· Phone: 01228 526237
Alternative Formats
We offer our application form in alternative formats, such as large print, Braille, or audio, to accommodate different needs. If you require the application form in an alternative format, please contact us using the details above.
Reasonable Adjustments
We are committed to providing reasonable adjustments to candidates who need them. This may include additional time to complete the application, alternative methods of submission, or other accommodations. Please let us know if you require any adjustments.
Inclusive Language
We use inclusive and non-discriminatory language in our job descriptions and application forms to encourage all candidates to apply.
Continuous Improvement
We are continuously working to improve the accessibility of our application process. We welcome your feedback and suggestions on how we can make our process more inclusive.
Contact Us
If you have any questions or need assistance, please contact us at:
Carlisle United Football Club
Brunton Park
Warwick Road
Carlisle
enquiries@carlisleunited.co.uk
01228 526237

Privacy Policy for Job Applicants
Introduction
Carlisle United Football Club ("we", "us", "our") is committed to protecting and respecting your privacy. This privacy policy explains how we collect, use, and protect the personal data you provide when applying for a job with us.
What Information We Collect
We may collect and process the following personal data about you:
· Personal details such as your name, address, email address, and phone number.
· Employment history, qualifications, and references.
· Information about your right to work in the UK.
· Any other information you provide in your application form or during the recruitment process.
How We Use Your Information
We use your personal data to:
· Process your job application and assess your suitability for the role.
· Communicate with you about the recruitment process.
· Verify your information and conduct reference checks.
· Comply with legal and regulatory requirements.
Legal Basis for Processing
We process your personal data based on the following legal grounds:
· Your consent, which you provide when you submit your application.
· Our legitimate interests in managing our recruitment process and ensuring we hire suitable candidates.
· Compliance with legal obligations, such as verifying your right to work in the UK.
Data Retention
We will retain your personal data for as long as necessary to complete the recruitment process. If your application is unsuccessful, we may retain your data for a period of 12 months to consider you for future opportunities, unless you request us to delete it sooner.
Data Security
We take appropriate measures to protect your personal data from unauthorised access, loss, or misuse. This includes implementing technical and organisational security measures.
Your Rights
You have the following rights regarding your personal data:
· The right to access your data and request a copy.
· The right to rectify any inaccuracies in your data.
· The right to request the deletion of your data.
· The right to restrict or object to the processing of your data.
· The right to data portability.
To exercise any of these rights, please contact us at enquiries@carlisleunited.co.uk
Changes to This Privacy Policy
We may update this privacy policy from time to time. Any changes will be posted on our website, and where appropriate, notified to you by email.
Contact Us
If you have any questions or concerns about this privacy policy or our data practices, please contact us at:
Carlisle United Football Club
Brunton Park
Warwick Road
Carlisle
enquiries@carlisleunited.co.uk
01228 526237
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